
Shark Tank 
Below is the information on the Charger Shark Tank! Pitch teams whose ideas went forward in the 

budgeting process for further consideration. Description blurbs and team members list were taken from 

information submitted by each team. 

Team Members Description 
Team Equity & 

Inclusion Shark 
Stars 
 

Dennis Cooley  
Heather Swatek  
Chris Bowers 
Krista Weber  
Demi Vetesnik  
Chantel Hampton 
Connie Haberkorn 

Universal Design is the concept where an environment can be accessed, 
understood, and experienced to the fullest extent by all people, regardless 
of age, size, ability, or disability so that everyone is successful. This initiative 
is designed to support the entire college to promote retention, recruitment 
and increase diversity, equity and inclusion. Each of our students that comes 
to Southwest Tech fits somewhere on a continuum of ability levels in many 
different areas. The ability to understand English, the ability to hear, see, 
read, communicate effectively, and manage mental health. There are simple 
changes in the classroom that could make a big difference in retention for all 
of our students. Universal Design creates accessible, inclusive and equitable 
conditions for student success. The goal of our project is to create a positive 
experience for students that narrows the gap of retention rates of students 
considered academically disadvantaged as compared to those who are not 
considered academically disadvantaged steadily by 2% each year. We also 
want to see a 2% increase each year in overall student satisfaction from the 
Fall 2020 where 59% of the students indicated they were satisfied or very 
satisfied and ultimately increase the diversity of those enrolled at Southwest 
Tech. 

Team Super 
Charged! 

Robin Hamel 
Katie Snitker 
Giulio Reyes 
Dennis Cooley 
Melissa Klinkhammer 

SWTC L.E.A.D.S. program is a 3-phase Leadership Program that invests in our 
most vulnerable and at-risk students at Southwest Tech. Experiential 
learning curriculum focuses on strengths-based education, Speed of Trust, 
Orange Frog training, Unconscious Bias, 6 Critical Practices for Leading a 
Team, and OpenMind curriculum. A major goal is to increase student 
achievement inside and outside of the classroom. The guiding principle is 
“Today’s Chargers Will Be Tomorrow’s Global Leaders!” 

Team Charger 
Development 
Center (CDC)  *Not 
related to COVID 

Darnell Wiegman 
Danielle Seippel  
Mandy Henkel  
Kim Maier 
Karyl Nicolson 

Research and development of both credit and non-credit tracks for an 
Entrepreneurship Program and a campus business incubator.  Research will 
include, but is not limited to, appropriate career pathway designs, grant 
opportunities, and incubator space projection/needs/location.  

Team Backstreet 

Boys 
Kris Wubben  
Deb Ihm  
Matthew Baute  
Dennis Cooley  
Tom Kretschman 

Our goal is to intentionally develop a lifelong relationship with a student 
from initial contact that continues through their entire career.  We want to 
take individual compartmental successes and build a strategic and unified 
model that follows the student through the entire career pathway.  Rather 
than each program and cell doing something great, the college as a whole 
has a systemic student capture plan to develop a lifelong relationship with 
Southwest Tech.  Our ask is for an investment in a Student Engagement 
Manager whose sole mission is to align current efforts to maximize 
intentional relationships and develop a lifelong Charger, based upon a 
holistic career pathways model.  The goal is to have predictable and 
sustained FTE’s with the people in our district, by focusing on the four stages 
of student experience:  Pre-enrollment, Student Retention and Success, 
Transition to the Career Field, and Chargers for Life (Post Graduation). 

 


